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This graph displays several people'sresponsesto the Inter Personal Profile as compared to Diane
Elgin's self-per ception. The graph shows how each person perceivesthe intensity of Diane Elgin's
DiSC® Dimensions of Behavior. The Classical Pattern that representsthe combination of tendencies
that comprisethe profile pattern as seen by othersis also displayed. By comparing per ceptions of
several different people with his own per ception of hisbehavioral tendencies, Diane Elgin can evaluate
how effectively heis communicating. The degree to which other people see him as he sees himself tends
to be a measur e of the effectiveness of the communication process. Wherethere are significant
differencesin perception, the responses may have been influenced by behavior Diane Elgin isusing to
meet the behavioral expectations of hisrole or position which isnot natural to hisstyle. The Role
Behavior Analysis™ may help clarify any confusion between role-based behavior and his natural
behavioral tendencies.
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Behavioral Tendency Continuum

This Continuum compares several people's perception of Diane Elgin's behavioral tendencies to Diane Elgin's self-perception
using thirty-two specific behaviors. The Continuum is based on the Classical Patterns derived from the InterPersonal Profile
responses rather than on actual, observed behavior. The potential behavior displayed on the Continuum represents
information about differences in perception not a judgement of the behavior.
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AMPLIFIES - explains, expands the point ® © ;

ASSUMES - takes for granted

BOASTS - brags about abilities

CAPTIVATES - charms others

COMMANDS - directs others ;
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DIGESTS - absorbs, thinks it through ‘

IMITATES - follows the leader's example

INVENTS - creates new solutions, ideas t

INVESTIGATES - examines, checks it out
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JUSTIFIES - defends, gives reasons for
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This Continuum compares several people's perception of Diane Elgin's behavioral tendencies to Diane Elgin's self-perception
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MAINTAINS - continues, preserves é‘) Ot
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MANEUVERS - plans skillfully ¥ 1 O ®
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MODIFIES - adapts, adjusts, revises ® 1 o ‘
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NURTURES - shows care for others © ! O ;
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OBJECTS - protests, argues, disputes t ® 0

OBSERVES - watches attentively

PRAISES - compliments, shows approval

PROHIBITS - cautions, prevents risk ‘ ®0

PROTECTS - guards tradition, stability O o ‘
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RECONCILES - appeases, settles differences

REVIEWS - examines in detail
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SPECULATES - gambles on the future t o ©
TESTS - examines, tries it out t © O

TRUSTS - believes in others ol® ‘
VERBALIZES - talks things out @ O © 4
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| nter Personal Profile Worksheet

1. What differences do you see in other peoples' perceptions of your behavioral style and your own? Which
behavioral tendency shows the greatest differences in perceptions; D,i,S, or C? Least?

2. What might explain these differences? How might your role or position affect some of the perceptions?

3. Are some of the perceptions affected by the nature of your relationship with the person, such as peer,
subordinate, team member, friend, family member?

4. How can you use this information to improve your communications with others?
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‘m LIMITED WARRANTY and DISCLAIMER

The PROGRAM and the accompanying written materials are provided "as is" without
warranty of any kind. The entire risk as to the content, results, and performance of the
PROGRAM and printed output is assumed by you. Inscape Publishing, Inc. and The Gary
Little Company, Inc. specifically disclaim all other warranties, expressed or implied,
including but not limited to, implied merchantability and fithess for a particular purpose with
respect to the PROGRAM, disk(s), and written or printed materials.

In no event shall Inscape Publishing, Inc. or The Gary Little Company, Inc. be liable for any
loss of profit or any other commercial damage, including but not limited to special,
incidental, consequential, or other damages arising from the use or inability to use the
disk(s), written or printed materials of this product even if Inscape Publishing, Inc. or The
Gary Little Company, Inc. has been advised of the possibility of such damages.

©1998 by Inscape Publishing, Inc. All rights reserved. Original version ©1994 by Inscape
Publishing, Inc.

©1998 by The Gary Little Company, Inc. All rights reserved. Original version ©1994 by The
Gary Little Company, Inc.

Copyright secured in U.S. and foreign countries. Printed in the United States of America.

This Publication may not be reproduced or used in any forms or by any means, electronic
or mechanical, including photocopying, recording, or by any other information storage
retrieval system, or by any other means, without permission in writing from the publisher:
Inscape Publishing, Inc., P.O. Box 26428, Minneapolis, MN 55426-9946.

"Personal Profile System" and "DiSC" are registered trademarks of Inscape Publishing, Inc.
Other product names mentioned herein may be trademarks and/or registered trademarks
of their respective companies.
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